








Alvin V. Young  06/11/11 M

Edna J. McNutt  06/12/11 S

Phillip A. Brooks  06/15/11 M

Clara Martin  06/16/11 S

Frank R. Covarrubias III 06/25/11 M

Leonard L. Cooper  07/02/11 M

Don E. Cook  07/02/11 M

Eugene R. Thaler  07/04/11 M

Dorothy L. Taylor  07/20/11 S

Frederick D. Black  07/21/11 M

James O. Parker  07/23/11 M

Robert L. Martin  07/25/11 M

Milton E. Gideon  08/01/11 M

James G. Chism  08/05/11 M

Johnny E. Neely  08/22/11 M

Andrew J. Geffert Jr 08/28/11 M

John F. Babineaux  08/30/11 M

Morris L. Quast  09/11/11 M

Raymond E. Dickel 09/14/11 M

Robert L. Megas 09/14/11 M

August J. Hruzek 09/17/11 M

Stanley D. Plaster 09/21/11 M

a In Remembrance  b

We wish to remember the following who have passed away.

Gary T. Crawford  09/25/10 M

Vonda J. Higgins  09/26/10 M

Imogene C. Vogler  10/04/10 S

Danny J. Frisch  10/08/10 M

Virginia H. Finley  10/11/10 S

Ervin G. Poehl  10/12/10 M

Billie F. Stone  10/13/10 M

Philip T. Yochum Jr 10/17/10 M

Karen T. Harris  10/25/10 M

Newellton Free  10/29/10 M

Otis L. Cable  11/17/10 M

Louis E. Mullican  11/29/10 M

Antonio S. Garza  12/01/10 M

Jay W. McFarlane  12/13/10 M

Robert L. Curl Jr 12/16/10 M

Eva L. Walzel  12/22/10 S

John G. Chapman Jr 12/25/10 M

Bernice H. Smith  01/07/11 S

Lambert L. Mokwa  01/08/11 M

Bobby F. Adams  01/28/11 M

Irwin H. Gaman  01/28/11 M

Richard L. Lineberger  01/29/11 M

Sidney A. Anderson Jr 01/31/11 M

Robert L. Maduzia Jr 02/03/11 M

William A. Nichols  02/04/11 M

Clariece Howard  02/07/11 S

Kathryn G. Bigley  02/24/11 S

Joseph L. Oatis  02/24/11 M

Eugene E. Babb  02/24/11 M

Weldon W. Markert  03/08/11 M

Herbert H. Foster  03/16/11 M

James W. Maddox  03/16/11 M

Bernice S. Blake  03/19/11 S

Claudia S. White  03/23/11 M

Ann Adams  04/02/11 S

Mariana Vahldiek  04/07/11 S

Willie T. Johnson  04/11/11 M

Ruth Orlando  04/17/11 S

Oscar I. Smith Jr 04/19/11 M

Michael Chavez  04/19/11 M

Edwin B. Wade  05/02/11 M

Charles R. Wyhs Jr 05/13/11 M

Frances B. Porter  05/13/11 S

Austin L. Coleman  05/14/11 M

Kenneth W. Ginn  05/27/11 M

James E. Tucker  05/29/11 M

Kevin S. Will  05/29/11 M

Luther W. Cook Jr 05/31/11 M M - Member, S - Survivor
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another industry.  For whatever reason, programs like this 
have never managed to have much of an impact.  In general, 
some believe the combined effects of the competitive global 
economy have contributed to the decline in the level of 
benefits in certain regions of the U.S.

In conclusion, we have some harsh realities to face.  There is 
no effective system in place for accumulating useful amounts 
of retirement savings for the average guy on the street.  
The Social Security retirement benefit was never intended 
to provide a comfortable retirement all on its own.  And 
the number of people participating in a traditional pension 
is steadily declining.  For a period of time in this country, 
retirement was something that even the middle class could 
look forward to, and enjoy.  But now that appears to be 
gradually slipping away.  More and more seniors have no 
choice but to stay in the workforce, and delay their retire-
ment.

Pensions have provided a safety net for millions of Ameri-
cans since the founding of our nation.  They involve real 
assets and provide real benefits.  Rather than continuing 
to eliminate private sector pensions, our country needs to 
reverse this trend and once again make pensions the retire-
ment plan of choice, and put an end to the failed 401(k) 
experiment.  

I look forward to your thoughts and feedback.

Richard Gable, CFP     rgable@hpops.org 
HPOPS In-House Financial Trainer

---------------------------------------------------

Quick Tip - From The ocTober 2011 consumerreporTs 
magazine.

Question:  A day after I bought gas with my debit card, I 
noticed a $1,009.41 charge on my card at a store in North 
Carolina.  My ID and password were somehow captured.  I 
contacted the card company, and the charge was reversed, 
but what could I have done differently?

answer:   You probably were a victim of debit-card skim-
ming, a crime in which crooks tamper with gas pumps to 
steal your account data.  Use credit cards instead at the 
pump or cash register.  If you must use debit, select the op-
tion to have the purchase processed as a credit card trans-
action.

You have probably seen the alarming statistics (I’ve men-
tioned them in previous articles).  Of those workers who 
contribute to a defined contribution plan such as a 401(k), 
49% accumulate less than $25,000.  Approximately 72% 
of them accumulate less than $100,000.  Almost three-
quarters of the 401(k) participants reach age 65 with no 
pension, a modest social security stipend, and inadequate 
savings to generate supplemental income.  These 401(k) 
“retirement plans” simply aren’t working as advertised.  
It’s been a flop from day one.  Only around 6% of current 
retirees are able to draw significant supplemental income 
from their 401(k) or IRA.  This clearly isn’t working, and 
it’s time we stop pretending that it is.

Of those workers in the private sector whose employers 
switch from a traditional pension to a 401(k), only 24% of 
them even attempt to save more for retirement on their 
own.  They are reaching their 60’s with little or no savings, 
and no pension.  They are now choosing in record num-
bers to continue working, rather than trying to survive 
on a $1,200 per month Social Security benefit.  For them, 
retirement is seen as something that’s reserved for the 
wealthy.

There are plenty of other issues keeping seniors in the 
workforce these days.  I believe that easy credit has led to 
the financial downfall of millions of people in this country.  
Starting in the late 80’s to early 90’s, families have been 
struggling with unthinkable levels of debt.  Why didn’t they 
do the responsible thing and contribute more heavily to 
their 401(k)?  Because they were too busy sending checks 
to their lenders.

Health insurance is another thing that’s keeping older 
workers at the grindstone.  When employers started 
eliminating their pensions, they discovered other cost cut-
ting measures such as dropping health insurance coverage 
for their former employees.  That creates a number of 
challenges for the people affected.  Buying coverage on 
your own requires you to be in reasonably good health.  
That can be a problem.  But for most people it’s a matter 
of affordability.  There are many people out there continu-
ing to work because they need employer subsidized health 
coverage.  They simply can’t afford to buy it on their own. 

During the 70’s and 80’s the steel and auto industries (and 
others) began shrinking, moving operations overseas, and 
losing business to foreign competitors.  Millions of Ameri-
cans have lost their jobs.  As early as 1982, programs 
such as the Job Training Partnership Act were created.  
The intent has always been to retrain laid off workers 
to do other types of jobs, and to help them switch to 



By Nick Dang, Attorney

HPOPS’ staff attorney provides basic estate planning for 
members and their spouses free of charge.  Hundreds of 
members and their spouses have already taken advantage 
of this service.  This service is a perfect complement to 
the financial planning services HPOPS’ Financial Planner, 
Richard Gable, currently provides.  The estate planning 
service includes free consultation and preparation of basic 
wills with testamentary trusts and guardianship provisions 
for minors, Statutory Durable Power of Attorney, Medical 
Power of Attorney, and Directives to Physicians.  Having 
these documents in place means having peace of mind 
with the management and distribution of your assets in the 
event of any subsequent disability, incapacity, or death.

The Will

The will establishes your wishes on who is to receive 
your real and personal property, allows the passing of 
title in real and personal property from your name to the 
person(s) named in your will, and names executors who 
handle the administration of your estate.  Additionally, 
your will can contain provisions naming guardians whom 
you wish to take care of your minor children and a 
testamentary trust to be established for beneficiaries that 
take under the will.  A testamentary trust is a trust created 
in your will and comes into effect when you die, or in some 
cases, only upon the death of you and your spouse.  

Without a will, even a simple one, your family members 
and other loved ones may have to endure the process of 
having a court decide the distribution of your assets at the 
time of your death.  Your estate may go to people who you 
do not wish to inherit anything should you die without a 
will.  For those that already have a will, you should make 
sure your will is up to date with your current situation.  
Your will should be evaluated every 3 to 5 years in case 
anything changes such as new family members, executors 
who are no longer living, or changes in the law. 

The Statutory Durable Power of Attorney

The Statutory Durable Power of Attorney allows you to 
appoint an agent and alternate agent(s) to handle your 
financial matters from paying bills to handling real estate 
transactions.  You can confer the powers to make financial 

decisions on your behalf to your agent when you become 
disabled or incapacitated or immediately when you sign the 
power of attorney.  

The Medical Power of Attorney

The Medical Power of Attorney allows you to appoint an 
agent and alternate agent(s) to make health-care decisions 
for you should you become incapacitated and are unable to 
make the decisions yourself.  Naming agents will eliminate 
any doubts on who you wish to make medical decisions on 
your behalf should you have many family members who 
would want to make those decisions for you.

The Directive to Physicians

The Directive to Physicians, also known as the living will, 
allows you to make your wishes known on whether or not 
you wish to be kept alive by artificial measures in the event 
of a terminal or irreversible condition.  This document 
allows you to make the decision rather than have your loved 
ones make that decision for you at an already stressful time.

Other Considerations

If you have assets in other states or an estate with a 
considerable amount of real and/or personal property (e.g. 
more than $2 million), you should seek an outside attorney 
regarding how to handle these assets for your estate and 
any tax implications.  Additionally, if you have disabled 
adults or children or have beneficiaries who are receiving 
Social Security Disability, Supplemental Security Income, 
Medicare, or Medicaid, you should seek an outside attorney 
to discuss trusts for handling these issues. 

For more information regarding the estate planning service, 
please call HPOPS or log into the member’s area of hpops.
org and look under Member Info and then Estate Planning.  
Information in this article is for educational purposes only 
and is not intended as a substitute for legal advice from a 
licensed attorney.

E s t a t e
P l a n n i n g  

       
HPOPS
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For the last several years, most public employees in the 
State of Texas have been aware of Houston lawyer and 
Chronicle columnist Bill King and his effort to vilify Defined 
Benefit Pension Systems in Houston and the state.  Now Mr. 
King, along with help from the Greater Houston Partnership, 
has formed Texans for Public Pension Reform.  According to 
an August 28, 2011 article in the Austin American-States-
man, the purpose of the organization is to reform all public 
employee pension plans, including yours, by replacing them 
with Defined Contribution Plans similar to 401(k)s.  The 
Austin American-Statesman newspaper quotes Mr. King as 
saying that he would support a constitutional amendment 
eliminating public pensions in the state and moving all 
government employees to retirement accounts like 401(k)s.  
Additionally, Mr. King is quoted as saying, “I think the state 
needs to get the hell out of this (pension) business com-
pletely.”  This is a serious threat to your pension whether 
you are an active or retired Houston Police Officer.

By now you are asking yourself; what is being done about 
the effort to kill your existing pension benefit? 

On July 19 of this year a group of pension and public em-
ployees met in Houston and began working on a state-
wide effort to counter Mr. King and the Greater Houston 
Partnership.  By the first part of August, Texans for Secure 
Retirement (TSR ) and Texans for Secure Retirement Politi-
cal Action Committee (TSRPAC) were formed.  Texans for 
Secure Retirement is composed of public employees (active 
and retired police officers, fire fighters, teachers, municipal 
workers, state workers, etc.) from across the state.  The 
purpose of TSR is to defend and secure the continuation of 
Public Employee Defined Benefit Pension Plans in Texas.

This is a serious threat to the existence of your pension!  
Above, a question was posed about what is being done.  
The real question is; what are you personally going to do 
to protect your pension?

If your answer is to rely on others to fight the (your) battle, 
then you will have no one to blame but yourself when Bill 
King and his wealthy friends succeed in ending your pen-
sion.  A common question received at the pension office is 
whether someone can end your pension.  The answer is yes!

Public Pension Plans in Texas 
are under aTTack 
and aT risk of being ended

In 2003, pension plans across the state banded together 
and pushed through the legislature a constitutional amend-
ment that would guarantee public employee benefits 
(HPOPS initiated and championed this effort through the 
legislature).  The amendment passed the legislature with 
an option that local municipalities could hold an election 
and opt-out of the amendment.  Then Houston Mayor Bill 
White, decided to hold an opt-out election in Houston.  
HPOPS asked for help from its members to fight the elec-
tion but only received help from a handful of active police 
officers and retirees.   So, Houston lost the protection that 
most other municipal employees in the state were granted.  
We in Houston have no pension protection.  What we have 
is a 1937 Texas Supreme Court decision (Trammel vs. Dallas) 
that says the Texas Legislature created the pension plan and 
has total control to increase and decrease benefits, or even 
end the plan.

Are you going to get involved this time?  If you want to pro-
tect your pension by getting involved then you will have that 
opportunity.   Texans for Secure Retirement is in the pro-
cess of developing a website in order to keep you informed 
about the effort to protect Defined Benefit Pensions in 
Texas.  The website is currently under construction but can 
be seen at www.texansr.com.  

By John E. Lawson

“This is a serious threat  
to your pension  
whether you are  

an active or retired  
Houston Police Officer.”
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